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Module description: Compliance & Corporate Responsibility

Instruction/Examination

Module Code w.BA.XX.3CCR-BL.XX
ECTS Credits 6
Language of English

Module Description

This module provides a structured and practice-oriented introduction to Compliance &
Corporate Responsibility and its role in responsible corporate governance. It examines the
objectives, benefits and limitations of compliance, the allocation of responsibilities within the
organisation, and the design and continuous improvement of effective compliance
management systems. Using case studies, current Swiss, EU, international regulatory
developments, and practical tools, module participants will explore risk management, liability,
ESG obligations, and compliance culture. The module places a strong emphasis on real-world
application and the evolving role of the compliance officer as a key player in corporate
responsibility.

Organizational Unit

IRW Ltg.

Module Coordinator

Fabio Babey

Deputy Module Coordinator

Christophe Zimmerli

Program and Specialization

e Business Law

Legal Framework

Academic Regulations BSc dated 29.01.2009, for the degree programs in Business
Administration, International Management, Business Information Technology, Business Law,
Business Law and Applied Law, first adopted on 12.05.2009

Module Category Module Type Program Phase
Compulsory Main Study Period
Prerequisite Knowledge None
Contribution to Program e Professional Competence
Learning Objectives (by the ¢ Methodological Competence
concerned Module) e Social Competence
e Self-Competence

Contribution to Program
Learning Objectives

Professional Competence

e Knowing and Understanding Content of Theoretical and Practical Relevance
¢ Apply, Analyze, and Synthesize Content of Theoretical and Practical Relevance
e Evaluate Content of Theoretical and Practical Relevance

Methodological Competence

e Problem-Solving & Critical Thinking

e Scientific Methodology

e Work Methods, Techniques, and Procedures

e Information Literacy

e Creativity & Innovation

Social Competence

e Written Communication

e Oral Communication

e Teamwork & Conflict Management

e Intercultural Insight & Ability to Change Perspective

Self-Competence

e Self-Management & Self-Reflection

e Ethical & Social Responsibility

e Learning & Change
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Module Learning Objectives

Students...

understand compliance, corporate responsibility, the GRC framework, and its role in
responsible corporate governance, including the interaction between governance, risk
management, and compliance at enterprise level.

assess compliance objectives and risks, distinguishing between legal and voluntary
requirements and identifying typical conflicts between efficiency, culture, and regulatory
expectations.

define roles and responsibilities of the board of directors, executive management, and the
compliance officer under Swiss, EU, and international legal frameworks, including liability
implications.

design and evaluate a compliance management system (CMS) using recognised standards
and best practices, and critically assess its effectiveness in preventing and responding to
misconduct.

apply compliance concepts in practice, by analysing case studies, managing compliance
risks (including ESG and whistleblowing), and proposing practical, proportionate solutions
for real-world scenarios.

Module Content

Introduction to GRC (Governance, Risk & Compliance)

Compliance Objectives — Goals, Benefits & Limitations

Responsibilities: Board of Directors, Executive Management & Compliance Officer
Focus: Role of the Compliance Officer

Corporate Criminal Liability and Accountability

Risk Management

Compliance Management System (CMS)

Compliance Monitoring & Continuous Improvement

Internal Investigations

Whistleblowing

ESG - Environmental, Social & Governance
Compliance Culture & Leadership

Case Studies & Deep Dives

Links to other modules

This module is linked to the following modules:

Digital Learning Resources

Practice and Application Exercises (with Key)
Case Studies (with Key)

e Multiple Choice Tests
Methods of Instruction e Lecture Social Settings Used:
e |nteractive Instruction e Group Work
e Application Tasks e Pair Work
e Problem-Oriented Teaching e Individual Work
e Case Studies
e Exercises
Type of Instruction Classroom Guided Self- Autonomous Self-
Instruction Study Study

Large Class 28 h -

Small Class 28 h -

Group - -
Instruction

Practical Work | - -

Seminar - -

Total 56 h Oh 124 h
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Performance Assessment

End-of-module exam Form Length (min.) | Weighting

Written exam closed book 120 100.00

Permitted Resources No calculator | With dictionary

Others Assessment Format Length (min.) | Weighting
Classroom Attendance None

Requirement

Compulsory Reading

Recommended Reading

e Hastenrath, K. & Bay, K. (2025). Compliance Management Systeme. 4th Edition. C. H.

Beck. ISBN 978-3-406-81849-3.

e Lengauer, D. & Ruckstuhl, L. (2017). Compliance. Zirich: Schulthess Juristische Medien

AG. ISBN 978-3-7255-6798-0.

e Roth, M. (2020). Compliance. 4th Edition. Zirich: Dike Verlag. ISBN 978-3-03891-267-5.
e Gallmann, R. & Wicki , D. (2025). Der Compliance Officer. Zirich: Orell Fissli. ISBN 978-3-

280-07555-5.
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